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4.   Additional Annual Leave Day That an additional annual leave day be 
awarded to employees covered by the 
JNC for Chief Executive, JNC for Chief 
Officers, Soulbury Committee and the 
JNC for Youth and Community 
Workers terms and conditions on a 
permanent basis, with effect from 1st 
April 2024. 

5.   Agency Usage Monitoring 
Report 

That the report be noted. 

6.   Revised Long Service Award 
Scheme 

That the revised Long Service Award 
Scheme, as detailed at Appendix 1 to 
the circulated report, be approved. 

7.   Revised Recruitment Policy That the revised Recruitment and 
Selection Policy, as detailed at 
Appendix 1 to the circulated report, be 
approved. 

8.   Workforce Information Report 
Quarter 4 2023 / 2024 

That the report be noted. 

9.   Workforce Information Report 
Quarter 1 2024 / 2025 

That the report be noted. 

10.   APSE Award - Shortlist for 
Best Workforce 

That the report be noted. 

11.   Urgent Items No urgent items were received. 

12.   Access to Meetings That pursuant to Section 100A(4) and 
(5) of the Local Government Act 1972, 
the public be excluded for the following 
item of business which involved the 
likely disclosure of exempt information 



as defined in Paragraph 15 of Part 4 of 
Schedule 12A of the above Act. 

13.   National Pay Negotiations 
Update (Exempt under 
Paragraph 15) 

That the private report be noted. 

 


